SUPERVISION IN PRACTICE

OVERHEAD 6: REFLECTOR'S FEEDBACK GUIDELINES

Ask the supervisor:
What went well in each of the steps?
What needs improvement?
What would you do differently next time?

Ask the teacher:
What do you feel the supervisor did effectively?
What areas do you feel need improvement?
What suggestions do you have for future interactions?

Offer your reflections:
Summarize what you heard specifically in each step.
Offer your reflections on what went well.
Provide your suggestions or alternatives.

Conclusion of feedback process:
Summarize key points of the feedback process.
Ask the supervisor for questions or comments.
Give your written reflections to supervisor.
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OVERHEAD 7: Q—ﬁ@hﬁ<@,~23§>@~©2k? APPROACH

KEYS STEPS—DIRECTIVE INFORMATIONAL APPROACH

. Identify the problem or goal and solicit clarifying infor-
mation.

. Offer solutions. Ask for the teacher’s input into the alter-
natives offered and request additional ideas.

. Summarize chosen alternatives, ask for confirmation,
and request that the teacher restate final choices.

. Set a follow-up plan and meeting.
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